
How to Download the Presentation Slides

• To download slides – go to tsp.gov/webinars – scroll to this session – click 
register – takes you to a page of info ‐ wait ‐ takes you to the event 
information page ‐ down in left hand corner – click box for event materials.

• Slides are in the event materials

• You will need to do this prior to the session or during the session.  The 
presentation slides will not be available once the session ends.
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TSP Webinars Privacy Notice

The Federal Employees Retirement System Act (FERSA), codified as amended at 5 U.S.C. Ch. 
84, authorizes us to request the information contained on this registration form. Registration 
is required to participate in the webinar, but your participation in the webinar is voluntary. By 
submitting this form, you acknowledge that we may record the webinar, including questions 
and comments from webinar participants. We will use the information you provide to 
communicate with you and to improve TSP training materials. You may refrain from voicing a 
question or comment if you do not wish to be recorded.

We will collect and maintain registration information and webinar recordings as part of FRTIB’s 
System of Records FRTIB‐20 – Communications, Education, and Outreach Materials. The 
System of Records Notice (SORN) for this system, which describes the system in more depth, is 
available at tsp.gov/privacy. We will not share your information with any third parties without 
your consent unless required by law.
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Disclaimer
The material in this presentation has been prepared by the Education and Outreach Division, Federal Retirement Thrift 

Investment Board (FRTIB). Presentations are intended for educational purposes only and do not replace independent 

professional judgment. The FRTIB does not endorse or promote any product, service, or third‐parties. Information in this 

presentation is not to be construed as legal, medical, tax, investment, or financial advice. You should consult with your 

tax, legal, and financial advisers regarding the legal consequences of your financial planning or other activities. In no 

event will FRTIB or its employees be liable to you or anyone else for any decision made or action taken in reliance on the 

information provided or for any consequential, special or similar damages, even if advised of the possibility of such 

damages. 
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• Make Wise Decisions Today: Retire With Dignity Tomorrow

• Saving for Retirement: Your TSP Contributions

• Choosing a Tax Treatment: Traditional or Roth?

• TSP investments

• Loans and Financial Hardship Withdrawals

• Death Benefits

• TSP Tips and Resources

Agenda
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Retire With Dignity 
Tomorrow
Make wise decisions today
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Components of Retirement Income

TSP

Social Security

Pension



8

TSP Account Balance at Retirement Depends on:

How long
you make 

contributions

You choose when you 
begin to contribute

How
much you 
contribute

You choose how much 
you will contribute

How much
your 

balance 
growsYou choose an asset 

allocation  strategy

How much 
returns are 
reduced by 
expenses
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Contribution Elections

Source: TSP.gov: Plan Participation, Eligibility and Contributions

• Elections are generally effective the first full pay period after receipt by the agency

• You can start, stop, change, or resume contributions at any time

You choose tax 
character of 

contributions

Traditional
(pre-tax)

Roth 
(after-tax)

or
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Contribution Sources and Limits

Source: TSP.gov: Plan Participation, Eligibility and Contributions, Types of Contributions

Participant 
Contributions

Regular
(2021 limit = 

$19,500)
Traditional
and Roth

Catch-Up*
(2021 limit = 

$6,500)
Traditional
and Roth

*Participants 
turning age 50 
or older in the 
calendar year 
may make 
additional 
contributions to 
the TSP 

Agency/Service
Contributions

(FERS & BRS)

Automatic 1%
Traditional

Vesting 
requirement

Matching
Traditional

No vesting 
requirement
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Catch-up Contributions §414 (v)

• In addition to the regular TSP contributions

• Maximum catch-up contribution for 2021 is $6,500 

• Beginning January 1, 2021, the Federal Retirement Thrift 
Investment Board (FRTIB) implemented a new spillover method 
for catch‐up contributions. 

• This new method will apply to all active civilian and uniformed 
services members turning age 50 or older. 
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Spillover Method for Catch-Up Contributions 

• If you’re turning 50 or older and exceed the IRS elective deferral (or annual 
addition) limit, then your contributions will automatically start counting 
toward the IRS catch‐up limit. 

• When submitting your contribution election add any contributions toward the 
catch‐up limit in the same place as your other TSP contributions.

• Your election will carry over each year unless you submit a new one. 

• If you’re eligible for an agency or service match, contributions spilling over 
toward the catch‐up limit will qualify for the match on up to 5% of your salary.
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Contribution Rules

Participant Contributions
• All new and rehired employees auto-enrolled at 5% (can opt out)
• Whole dollar amount or percentage up to IRS elective deferral limit
• No vesting rule

Agency/Service Contributions (FERS/BRS)
• Agency/Service Automatic (1%) Contributions

Subject to vesting

Agency/Service Matching Contributions
• Based on first 5% of employee contributions per pay period, whether traditional or Roth
• Uniformed Services members under BRS may not receive matching contributions until 2 years and 1 

day past their PEBD*
• No vesting rule

Source: TSP.gov: Plan Participation, Eligibility and Contributions, Types of Contributions

*Pay Entry Base Date
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Transfer: Direct Rollover
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Traditional vs. Roth
A choice of tax treatments
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A Choice of Tax Treatments

TSP Participant Contributions can be:

• Traditional (Pre‐tax)

• Roth (After‐tax)

• Combination of Traditional or Roth
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Traditional TSP Contributions
• Traditional contributions are deducted from gross pay before taxes 
Lowers current taxable income and gives a tax break today
BOTH contributions and earnings grow tax-deferred

Agency Automatic 1% and Agency Matching contributions only traditional

• Lowers Adjusted Gross Income (AGI) and may:
Create or enhance eligibility for the Saver’s Credit
Increase amount of certain itemized deductions
Allow high-income taxpayers to make Roth IRA contributions in addition to TSP

• Both contributions and earnings are taxable as ordinary income at tax rates in effect when 
withdrawn
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Roth TSP Contributions
• Roth contributions are deducted after gross pay taxes
Does not affect current taxable income
Contributions will not be taxed again
Earnings grow tax-deferred until they become “qualified”
Qualified earnings are tax-free

• Does not affect Adjusted Gross Income (AGI) and may 
Reduce or eliminate eligibility for tax credits
Reduce amount of certain itemized deductions
May not allow high-income taxpayers to make Roth IRA contributions in addition to TSP

• No conversions allowed of Traditional balance to Roth TSP
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Your TSP 
Contributions
Saving for retirement
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TSP.gov’s New Website Look

24
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Investing to Meet 
Retirement Goals
Managing your TSP account
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How was 2020?
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Diversification
• Diversification is:
Balancing an investment portfolio by 

dividing it among different securities, 
industries or classes

“Don’t put all your eggs in one basket”

• It reduces risk because:
It combines a variety of investments 

which are unlikely to all move in the 
same direction

• The TSP achieves diversification by tracking 
specified baskets of investments called 
“index investment funds” 

Image is an example of diversification of TSP L-Funds.
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Index Investment Funds

• Facilitate a passive strategy – No 
need to:
Pick individual investments
Try to time market movements

• Eliminate the anxiety of trying to 
beat the market

• Reduce trading costs and 
investment expenses

Image Source: FinViz.com S&P500 Index Map

Standard and Poor's 500 index stocks categorized by sectors 
and industries. Size represents market cap. (as of May 2, 2019)
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TSP Core Fund Performance
12 Year Summary

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019
F

5.45%
S

34.85%
S

29.06%
F

7.89%
I

18.62%
S

38.35%
C

13.78%
G

2.04%
S

16.35%
I

25.42%
G

2.91%
C

31.45%

G
3.75%

I
30.04%

C
15.06%

G
2.45%

S
18.57%

C
32.45%

S
7.80%

L Income
1.85%

C
12.01%

C
21.82%

L Income
0.71%

S
27.97%

L Income
‐5.09%

C
26.68%

L 2040
13.89%

L Income
2.23%

C
16.07%

L 2040
23.23%

F
6.73%

C
1.46%

L 2040
7.90%

S
18.22%

F
0.15%

I
22.47%

L 2040
‐31.53%

L 2040
25.19%

I
7.94%

C
2.11%

L 2040
14.27%

I
22.13%

L 2040
6.22%

F
0.91%

L Income
3.58%

L 2040
16.77%

C
‐4.41%

L 2040
20.69%

C
‐36.99%

L Income
8.57%

F
6.71%

L 2040
‐0.96%

L Income
4.77%

L Income
6.97%

L Income
3.77%

L 2040
0.73%

F
2.91%

L Income
6.19%

L 2040
‐4.89%

F
8.68%

S
‐38.32%

F
5.99%

L Income
5.74%

S
‐3.38%

F
4.29%

G
1.89%

G
2.31%

I
‐0.51%

I
2.10%

F
3.82%

S
‐9.26%

L Income
7.60%

I
‐42.43%

G
2.97%

G
2.81%

I
‐11.81%

G
1.47%

F
‐1.68%

I
‐5.27%

S
‐2.92%

G
1.82%

G
2.33%

I
‐13.43%

G
2.24%

The returns for the TSP funds represent net earnings after the deduction of 
administrative expenses, trading costs, and investment management fees

G Fund F Fund C Fund S Fund I Fund L 2040 Fund L Income Fund
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Performance of Core Fund Share Prices

$10
$15
$20
$25
$30
$35
$40
$45
$50
$55
$60
$65
$70

G Fund F Fund C Fund S Fund I Fund
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TSP’s Lifecycle Funds

Source: TSP.gov: Investment Funds, Fund Options, Lifecycle Funds
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The Lifecycle of the L-Funds

• Rebalanced to their target 
allocations each business day

• Adjusted quarterly to more 
conservative investments as the 
fund time horizon shortens

• Objective is to provide the 
highest expected rate of return 
for the amount of risk expected

Source: TSP.gov:  TSP Fund Information Sheets



35

Choose a TSP Investment Mix
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Loans 
& 

Financial Hardship Withdrawals
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Types of Loans

• Only one residential AND one general purpose loan at one time
• 60-day waiting period between loans
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Costs of a TSP Loan

• $50.00 processing fee 

• Loan interest

Based on G fund rate at time application is processed
Fixed for life of the loan
Not tax deductible

• The largest cost is foregone investment earnings and reduced compounding of savings.

Although you pay the loan amount back with interest, the amount of interest paid 
may be less than what you might have earned if the money had remained in your 
TSP account



39

Repaying the Loan
• Payroll deduction based on the schedule of loan payments

• Participants may send a check(s) to make loan payments in addition to payroll deduction
Personal checks, money orders or cashier’s checks are accepted
Loan coupon must accompany these payments

• Multiple voluntary reamortizations 
Participant may reamortize on TSP website or by calling the ThriftLine 
The new loan payment amount is provided to the payroll office on its loan report 

and the participant is mailed a re-amortization notice

• No post-service withdrawal options can be processed until the outstanding loan is 
closed by either payment in full or the loan is treated as a taxable distribution.
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Loan Considerations When Nearing Separation

• TSP loans must be settled within 90 days of separation to avoid a taxable distribution.

• Participant may reamortize or make additional payments prior to separation.

• No post-service withdrawals will be processed until loan has either been paid in full or a 
taxable distribution of remaining balance has been declared.

*See TSP booklet, Loans (pages 10-12), for more information
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Financial Hardship Withdrawals
1

Source: TSP.gov: Life Events, Personal Events, Economic Hardship, Financial Hardship In-Service Withdrawals
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Financial Hardship Withdrawals
2

• Will permanently reduce you retirement savings

• Are subject to income taxes

• May be subject to the IRS 10% early withdrawal penalty tax

• Are subject to spouses rights

Source: TSP.gov: Life Events, Personal Events, Economic Hardship, Financial Hardship In-Service Withdrawals
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Other TSP 
Considerations
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Spouse’s Rights

Retirement Plan Requirement* Exceptions†

FERS or
Uniformed Services

Notarized spouse signature 
required**

Whereabouts unknown or 
exceptional circumstances

TSP-16 or TSP-U-16 required

CSRS Spouse is entitled to 
notification of the participant’s 
withdrawal election

Whereabouts unknown or 
exceptional circumstances

TSP-16 required

*If account balance is less than $3,500, spouse’s signature/notice is not required

**If married but no spouse signature: Spouse entitled to Joint Life Annuity with 50% Survivor Benefit, 
Level Payments, and no cash refund feature

†Waiver of spouse’s signature/notification valid for 90 days from approval
Plan Participation, Loans and Withdrawals, Withdrawals After Leaving Federal Service, Special Withdrawal Considerations, Spouses Rights 
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Exceptions for IRS Early Withdrawal Penalty
The 10% IRS Early Withdrawal Penalty does not apply to payments if:

• Received at age 59½ or later

• Received after you separate/retire during or after the year you reach age 55 (or the year you reach age 50 
if you are a public safety employee as defined in section 72(t)(10)(B)(ii) IRC

• TSP monthly payments based on life expectancy

• Annuity payments

• Ordered by a domestic relations court

• Made because of death

• Made from a beneficiary participant account

• Received in a year you have deductible medical expenses that exceed 7.5% of your adjusted gross income

• Received as a result of total and permanent disability*

* Participant must provide the justification to IRS when they file their taxes
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Participant Statements
• Quarterly Statements (January, April, July and October)
In My Account section of tsp.gov

View on web or opt-in to have statements mailed to you

Shows all transactions in your account during preceding three months

• Annual Statements
In My Account section of tsp.gov

View on web

Mailed to you by default (Opt-out to stop the mailing)

• Summarizes financial activity on your account and personal investment performance
• Keep your address and personal information up-to-date
If employed, contact your service or agency

If separated, update in My Account section, use Form TSP-9 or call the Thriftline
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Quarterly Statement
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Quarterly Statement - Page Two
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TSP Death Benefits
Make wise decisions today
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Beneficiary Designation and Order Of Precedence

• Beneficiary Designation (TSP-3)

Payment is based on Form TSP-3 “Designation 
of Beneficiary” on file at TSP

Participant is responsible for mailing or faxing 
form directly to TSP 
Do not submit forms to agency/service!

• No TSP-3 on file at TSP
Payment is by statutory order of precedence:

o spouse
o natural and adopted children
o parents
o estate
o next of kin

For more information, see TSP booklet, “Death Benefits”
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Death Benefits: Updates
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Spouse Beneficiaries

• BPA account owner will have same investment and withdrawal options as separated TSP participants

• BPA accounts cannot accept transfers or rollovers from other plans or IRAs 

• Interfund transfers follow same rules that apply to all account holders
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Non-Spouse Beneficiaries
Inherited IRAs

• If death is on or before Dec 31, 2021: 
Allows non-spouse beneficiaries to take 
the IRC Required Minimum Distribution 
amount based on their age over lifetime

• If death is on or after Jan 1, 2022: 
Requires non-spouse beneficiaries to 
withdraw all assets of an inherited account 
within 10 years

• Beneficiaries may want to seek assistance 
of a tax professional to discuss options
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TSP Tips & Resources
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7 TSP tips: “What and Why”

1. Contribute at least 5% of your salary.
WHY: Don’t lose out on free money from the Agency match.

2. Transfer other retirement savings into the TSP.
WHY: Other plans can cost significantly more.

3. Think twice about taking a loan from your TSP account.
WHY: It may cost you hundreds (maybe thousands) of dollars in missed 
growth.

4. Use the calculators at TSP website to help define your retirement goal.
WHY: Planning your retirement is smarter than winging it.
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7 TSP tips: “What and Why” (cont.)

5. Diversify your investment strategy or choose a TSP Lifecycle (L) Fund.
WHY:Varying your investments reduces risk.

6. Review your contributions and investment strategy regularly.
WHY: As life changes, so may your retirement goals.

7. Stay with the TSP after you separate.
WHY: TSP’s low costs are hard to beat!
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Contacting the TSP
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TSP Social Media

• Facebook: TSP4GOV
• Twitter: TSP4GOV
• YouTube: TSP4GOV
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TSP Publications
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Survey
Thank you for taking the time to complete this short survey 
about your recent TSP training event. Your participation in this 
survey is voluntary but keep in mind the FRTIB (TSP) Education 
and Outreach Division uses these to improve the learning 
experience for TSP Participants, Beneficiaries, Agency and 
Service Representatives.

Please consider your answers carefully. This survey will be used to 
improve our services and provide you with information that is 
timely, relevant, and informative

https://www.surveymonkey.com/r/LXMRMZF
If you need a copy of the slides, please e-mail me at:
James.Walsh@FRTIB.gov


