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Provide learning opportunities across the Federal  
Workforce

OPM's mission is to recruit, retain and honor a world class workforce to 
serve  the American people.

OPM has partnered with colleges and universities to provide innovative 
learning opportunities to the Federal employees and their family members.

With the endorsement of the CHCO Council, OPM began leading this effort 
to:

• Address current Government-wide and agency-specific skills gaps
• Support career development for Federal employees
• Provide greater opportunities for Federal employees for micro 

learning, and college degrees and certificates
• Provide access to online college & university programs for 

worldwide federal workforce and their family members. 

leargevelopment@opm.gov

source: 
opm.gov/wiki/training//Federal-Governmentwide-Academic-Alliances.ashx



FAA addressing the Federal Government 
Workforce Needs

Programs address the Federal Government’s 
mission critical occupation skills areas:

• IT with an emphasis on cybersecurity
• Acquisition
• Human Resources
• Financial Auditing
• Economics
• Science, Technology, Engineering and 

Mathematics (STEM)

source: 
opm.gov/wiki/training//Federal-Governmentwide-Academic-Alliances.ashx



ment@opm.gov



How can the Federal Academic Alliance 
work  with your agency?

Agency to Educational Institution Relationship:

• Customized classes with agency specific case studies

• Customized courses to address skill gaps

• Evaluation of training for college credit

• Micro credentials and burst of learning

• Use Data to measure & evaluate outcomes

• Recruiting and Retaining employees

• Educational Face to Face events & Webinars

learingdevlopment@opm.gov



How can the Federal Academic Alliance 
work  with your employees?

Individual Employee Seeking Certificate/Degree Attainment:

• Acceptance of ACE or NCCRS reviewed agency training toward a 
certificate,

associates, bachelor’s or master’s degree

• Certificates and degrees already developed targeting specific Federal

Government skill gap needs



How the Federal Academic Alliance 
collectively  

can assist your employees:



Customized Training / Development

• Ongoing Webinars 

• Recent Collaborations 
– Specialized degrees and certificates

– Specialized cohorts

• Future Needs assessment
– What can we do for your agency?

– What do you need from us?

– What is the best means to collaborate?













champlain.edu/truedfed

Skills Gap Area: Select Champlain College Online Programs

Cybersecurity BS, MS and Certificates in Cybersecurity, Information Security, and 
Digital Forensics

Auditing BS Accounting; Forensic Accounting Certificate

Human Resources MS in Human Relations & Organization Development; HR Undergraduate 
and Graduate Certificates; Employment Law, Positive Organization 
Development Graduate Certificates

Technology/STEM BS in Computer Information Systems; Managing Information Systems, 
Web Design & Development, Software Development

Acquisition Supply Chain Management Undergraduate & Graduate Certificates; MBA 
w/Specialization in Supply Chain Management

Leadership 
Development 

MS in Executive Leadership; MBA w/ Specialization in Leadership; 
Positive Organization Development Graduate Certificate

Our Programs Address Mission-Critical Skills Gaps

champlain.edu/truedfed



“I have been wanting to move up 
in my organization and take a 
management position. As soon as I 
finished the program I was 
promoted.”

–Jiri
MS in Executive Leadership, 2018

champlain.edu/truedfed





































Learn More About Each Alliance:  
Web: 

opm.gov/wiki/training//Our-Academic-Partners.ashx

Email: 

learninganddevelopment@opm.gov

https://www.opm.gov/WIKI/training/Our-Academic-Partners.ashx
mailto:learninganddevelopment@opm.gov


Contact Information For FAA

Excelsior College
Lisa Romano-Arnold  
lromano@excelsior.edu

Drexel University 
Online  
Kevin Coleman  
klc389@drexel.edu

St. Mary’s University of 
Minnesota  
Kyle Goodwin  
kgoodwin@smumn.edu

The Catholic University of America  
Metropolitan School of Professional Studies  
Vincent Keirnan
kiernan@cua.edu

Georgetown University  
School of Continuing 
Studies  
Shani Sutton  
smc96@georgetown.edu

University of Maryland
Francis King Carey School of 
Law  J
ose Bahamonde-Gonzalez  
jbahamonde@law.maryland.edu

Champlain College Online  
Tim Kavanagh 
tkavanagh@champlain.edu

Pace University  iPace 
Program  
Dr. Nancy Hale  
nhale@pace.edu

University of Maryland
Robert H. Smith School of 
Business  
Rebecca Winner  
rebecca_winner@rhsmith.umd.edu

Central Michigan University  
Global Campus
Kaleb G. Patrick 
kaleb.patrick@cmich.edu  

Park University  
William F. (Bill) 
Lawson  
bill.lawson@park.edu

University of Maryland  
Global Campus
Justin Hasty  
justin.hasty@umuc.edu

Southern New Hampshire University 
Derilene McCloud  
d.mccloud@snhu.edu

Penn State University  
World Campus  
Debbie Rubio  
drubio@psu.edu

Utica College  
Whitney Ashford  
whashfor@utica.edu
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